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CHOIR DIRECTOR 
 

JOB DESCRIPTION 
The Choir Director, under the supervision of the Principal, shall direct the instructional program for all 
choir students and coordinate campus choir activities. 
 
 

EDUCATIONAL AND CERTIFICATION REQUIREMENTS 
 Bachelor’s Degree  
 Current Texas Teacher Certificate – All Level or Secondary Music education 
 Minimum of three (3) years of public school music teaching experience preferred 

 
 

DUTIES AND RESPONSIBILITIES 
1. Provides instruction in the choir program 
2. Coordinates the instructional process for choir students in concerts, choir, and 

music appreciation classes 
3. Maintains accurate choir inventory, budget, maintenance, and general operation 

of all activities 
4. Supports all district policies regarding the welfare and education of students 
5. Actively coordinates campus choir activities with campus programs, staff, and 

community 
6. Actively prepares students for quality participation in UIL/TMEA sponsored 

events 
7. Actively participates in the professional development of personal teaching 

competencies 
8. Actively participates in professional organizations which foster and support music 

education 
9. Performs other duties as assigned 

 
 
 

MENTAL DEMANDS 
Ability to communicate effectively (verbal and written), concentrate, interpret policies and procedures, 
reason, read, understand verbal instructions, analyze, differentiate, coordinate, compile, instruct, and 
maintain emotional control. 
 

PHYSICAL DEMANDS 
Ability to lift and/or carry moderate weight (15-44 pounds), sit, stand, walk, climb stairs or ladder, reach, 
repetitive hand motions, hear, speak, some travel within the District and outside the district/county, may 
experience prolonged and irregular work hours, and work with frequent interruptions. 

 

 

The Judson School District considers applicants for all positions without 

regard to race, color, national origin, age, religion, sex, marital or 

veteran status, the presence of a medical condition, disability, 

or any other legally protected status. 
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