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JOB DESCRIPTION 

Equipment Repairman 
 
JOB DESCRIPTION: 
The Equipment Repairman, under the direct supervision of the Child Nutrition Director, performs 
installation, maintenance, preventative maintenance, and repair of all kitchen equipment. 
 

• High School Diploma or GED 
EDUCATIONAL / CERTIFICATION / EXPERIENCE REQUIREMENTS: 

• Valid Texas driver’s license, insurable with the Judson ISD insurance carrier, and a good driving 
record 

• Minimum five years experience in the trade and possess a Commerical Food Equipment Service 
Association (CFESA) certification 

• Has experience working on boilers, compressors, and commercial cooking equipment; working 
on ice machines and other refrigeration equipment 

  
 

• Skills testing will be required 
ADDITIONAL REQUIREMENTS: 

• Ability to pass Human Performance Exam (HPE) 
• Health card required when hired 
• Must own and use all standard tools needed for such work on all commercial cooking, plumbing, 

and refrigerator/freezer equipment 
 

• Has working knowledge of steam, electric, and gas food service equipment 
KNOWLEDGE / SKILLS / ABILITIES: 

• Ability to read blueprints and schematics 
• Effective planning and organizational skills 
• Possess knowledge of electrical and plumbing systems 
• Ability to work independently 
• Ability to work well with staff 
• Ability to work after normal hours if required  

 

1. Complies with District directives and Food Service Policies and Procedures. 
DUTIES AND RESPONSIBILITIES: 

2. Performs preventative maintenance and periodic checks of all food service equipment. 
3. Insures that all safety regulations are followed. 
4. Keeps all district tools and equipment in working order. 
5. Must be able to read and interpret blueprints, wiring diagrams and possess knowledge of 

electrical and plumbing systems. 
6. Estimates and purchases necessary materials to complete work orders and maintain truck 

inventory. 
7. Develops procedures and schedules for preventative maintenance on all district food service 

equipment. 
8. Reports status of potential and/or pending problems with installed equipment to the food service 

director. 
9. Completes required paperwork for maintenance requests and work orders on a daily basis. 
10. Maintains a clean and safe work environment. 
11. Develops and maintains a good rapport with personnel at each facility serviced and keeps 

appropriate personnel advised of activities. 
12. Performs occasional work after normal duty hours as required and authorized. 



13. The foregoing statements describe the general purpose and responsibilities assigned to this job 
and are not an exhaustive list of all responsibilities, duties, and skills required. 

 
 
 
WORKING CONDITIONS: 
MENTAL DEMANDS:  Ability to communicate (verbally and written), understand verbal instructions, 
interpret, reason, concentrate, analyze, differentiate, memorize, read, coordinate, compile, compute, 
instruct, and maintain emotional control under stress. 
PHYSICAL DEMANDS:

 

   Ability to lift and/or carry moderate weight (15-44 pounds),  stand, walk, climb 
(stairs and ladders), balance, stoop, kneel, crouch, crawl, pull, push, reach, hear, speak, visual acuity, 
distinguish colors, repetitive motions, and drive a vehicle.  Ability to work outside and inside, sunlight, 
temperature and humidity extremes, extreme vibration and noise, slippery and/or uneven surfaces, 
subject to chemical and biological exposure, work around moving machinery and equipment with moving 
parts, and work around electrical power supply. 

None 
SUPERVISORY RESPONSIBILITIES: 

 

Power and hand held tools, meters, gages, light van or truck 
EQUIPMENT USED: 

 
  
Manual Trades Pay Grade:  8 
Days:  240 
Wage/Hour Status:  Nonexempt 
Updated:  December 2, 2008 
 

The Judson School District considers applicants for all positions without 
regard to race, color, national origin, age, religion, sex, marital or 

veteran status, the presence of a medical condition, disability, 
or any other legally protected status. 

 
 


