
Dear Judson ISD Staff: 

Welcome Back!!!  I know that this summer has been one filled with many emotions and lots of ever changing 

and conflicting pieces of information.  It has truly been an incredibly different summer, one that I would have 

never imagined.  There are so many wonderful people that did so many helpful things this summer.  Through 

all the crazy times they helped me stay confident and continued to reassure me of so many blessings and 

positive things.  A perfect example is all the Child Nutrition Staff that continued to work during the summer 

to feed our students.  Another is the technology staff that has made huge changes and has done so much work 

to prepare for the new school year.  There have been countless situations in which people in our district 

reached out to help someone in need.  In case you don’t know, Judson ISD developed a CARES team.  These 

individuals have made many home visits to our families checking on the welfare of our students.  

Education is the key to opening many doors for our students.  It will be the key to getting them out of poverty, 

key to having a brighter future, key to having opportunities that right now they do not have.  That’s the reason 

I value education so much and hurt so much for our students who have been negatively impacted by COVID-

19 and the gaps it’s created for them.  That underscores the reason I want our focus to be on good solid, 

academic rigor and engaging teaching.  I think we all want the very best for our students with focused 

instruction.  To provide that instruction consistently in a way that keeps students connected to the lessons will 

be as important as ever.  In relation to that, we want to make sure that we support you with any needs that 

you might have.  We are moving so fast in implementing new programs and we want to make sure that we 

provide the support you need from people that can help. 

 The ability to establish routines and schedules will allow us to be prepared for when students do come into 

the building.  Though there are risks, I know that we will all practice safety procedures and protocols so that 

we all take care of each other and keep everyone safe…that is priority.  We realize that there is a sense of 

discomfort, nervousness, and anxiety, but we have prepared for your return.  Each campus and department 

received personal protective equipment (PPE) and the expectation is that no one is to be put in traditional face-

to-face large gathering situations such as faculty meetings.  We also don’t want to work in small areas with lots 

of individuals.  Masks are extremely important.  They need to be worn 100% of the time while we keep 

appropriate social distance.  

Words cannot express the appreciation that I have for each of you and what you contribute to Judson ISD. 

During these crazy months the one comfort and stable thing has been that Judson ISD has amazing people that 

truly care and work so hard.  On behalf of the Judson ISD Board of Trustees and myself, I thank you for being 

part of our district.  I know that together we will get through this and we will rise above this situation and be a 

better and stronger organization because we support each other.  

I look forward to seeing you throughout the district during this special year.  Once again, thank you so much 

for all you do!  Wishing you a great week. 

For more news and information about Judson ISD visit us on the web at 

w ww.judsonisd.org 

https://www.judsonisd.org/


RETURN TO LEARN 
So what should you expect regarding procedures coming back? Below is the Return To Learn 

Guidance 

 

 

 

 

 

 

 

 
 

In our Return to Learn Guidance you will learn about our: 

 Health and Safety Guidance 

Masks, Temperature Screenings, Social Distancing 

Instructional Plan 

Instructional Options, Schedules, Remote Learning, LMS, Attendance, Grading Program 

Services, Electives, Other Activities, Afterschool Program 

Campuses and Classrooms 

Cohorts, Visitors, Drop-off, Pick-up, Classroom Configurations and Transitions Child 

Nutrition 

Breakfast and Lunch for Elementary and Secondary Schools 

Transportation 

 

For more news and information about Judson ISD visit us on the web at 

w ww.judsonisd.org 

https://www.judsonisd.org/cms/lib/TX50000485/Centricity/Domain/93/Final%20Draft%20Return%20to%20Learn%20080620.pdf
https://www.judsonisd.org/cms/lib/TX50000485/Centricity/Domain/93/Final%20Draft%20Return%20to%20Learn%20080620.pdf
https://www.judsonisd.org/cms/lib/TX50000485/Centricity/Domain/93/Final%20Draft%20Return%20to%20Learn%20080620.pdf
https://www.judsonisd.org/


JISD BOARD APPROVES UPDATED 
CALENDAR FOR 2020-2021 

 
 

In a special meeting of the Judson ISD Board 

of Trustees on August 6, 2020, members 

approved a new instructional calendar that 

includes a new start of school date of August 

24, 2020.  This new designated start of 

instruction is almost a week later than the 

previous August 18th date that was approved 

earlier this year previous to the advent of 

COVID-19.  The rest of the calendar stays 

essentially the same with the exception of 

exchanging the Columbus Day holiday for 

Election Day which will be November 3, 2020. 

 

The calendar change was the result of an 

employee survey that was initiated as COVID-19 

conditions evolved and directives from local 

officials continued to be issued. 

 

 

 

 

 

 
 

PPE IN JUDSON ISD 
It is a priority for Judson ISD to do all that is possible to keep staff and 

students as safe as possible as we return to instruction and working with 

others during the case of each day.  That means providing the necessary 

Personal Protection Equipment (PPE) for campuses to use as we go forward 

in this new school year.  Below is a look at the latest distribution of PPE per 

each school that will be used to keep all who are on the campus safe.  The use 

of this equipment and remembering distancing protocols will go a long way 

in keep everyone healthy. 
 

C lick here for more information. 
 

 

For more news and information about Judson ISD visit us on the web at 

w ww.judsonisd.org 

https://www.judsonisd.org/site/default.aspx?PageType=3&DomainID=4&ModuleInstanceID=7418&ViewID=6446EE88-D30C-497E-9316-3F8874B3E108&RenderLoc=0&FlexDataID=31102&PageID=1
https://www.judsonisd.org/cms/lib/TX50000485/Centricity/Domain/4793/Spreadsheet%20for%20PPE%20Distribution.xlsx
https://www.judsonisd.org/


CANVAS LEARNING 

MANAGEMENT 

SYSTEM 

In order to provide a one-stop-shop 

learning experience for our students, 

teachers and even parents, Judson ISD has 

adopted Canvas as our new learning 

management system (LMS).  Having an 

LMS allows schools and parents to easily 

track student academic progress and 

provides an easy way to access all their 

virtual classes and assignments, and will 

help improve parent/teacher 

communication and student/teacher 

interaction.  Beginning this school year, 

Canvas will be used for both synchronous 

(live virtual) and asynchronous learning 

(independent) and even face-to-face 

learning!  For parents who select a face-

to-face model when we are able to return 

to on-campus learning, please make sure 

that your student(s) bring their personal 

learning technology device to school each 

day.  Parents and students will receive a 

notice prior to the first day of school with 

instructions on how to log on to Canvas. 

PARENT ONLINE 

ACADEMY 

 
Our Parent Online Academy is designed to 

provide short and informative online 

sessions to support parents while their 

students are enrolled in the remote learning 

option, known as J-Learning at home.  Live 

virtual webinars are scheduled at least once 

every weeknight and two Saturday 

webinars are scheduled every month.  

These zoom webinar sessions are 

completely voluntary, but we invite all 

parents to join us to learn more about how 

to help and support your children with 

virtual learning.  Please take a look at our 

offerings for each month, and mark your 

calendars for the sessions you would like to 

attend.  Thank you for choosing Judson 

ISD! 

 

 

For more news and information about Judson ISD visit us on the web at 

w ww.judsonisd.org 

https://www.judsonisd.org/Page/25448
https://www.judsonisd.org/


  SCREENER INFO  
 

In order to comply with TEA guidance regarding the Covid-19 virus, every employee will be 

required to complete a Covid-19 symptom tracker survey every day prior to entering a Judson 

ISD facility. 

 

Starting August 10, 2020, every employee will receive an email at 5:00 am containing a link 

to an individualized survey for that employee.  You will not receive the survey email until the 

first day of your contract.  Use the link to complete the survey before coming to work.  Your 

answers to the survey will result in you being approved for work that day or not being cleared 

to come to a Judson ISD facility. 

 

If approved for work you will get a green check. 

 

 

         DISCOVERY          

         EDUCATION         

Great news, Judson ISD!  The Discovery Education program is back and better than ever!  

For those of you who are new, Discovery Education Experience provides engaging high- 

quality content, ready-to-use digital lessons, creative collaboration tools, vetted 

instructional videos, and practical professional learning resources to give educators everything 

they need to facilitate instruction and create a lasting educational impact in any learning 

environment.  This works great with Canvas and will be an excellent resource to design 

course content and engaging student lessons! 

"The community of Judson ISD has come together to show 

positivity and commitment to taking care of each other." 

 

For more news and information about Judson ISD visit us on the web at 

w ww.judsonisd.org 

https://www.judsonisd.org/


JISD Frontline Time Keeping 
Procedures 

Effective August 10, 2020 
 

This is new for most of our employees, but is needed to document who is in the 

building in emergency situations as well as assist with contact tracing during the 

COVID-19 pandemic. 
Hourly 

· Must punch in at the beginning of work day and out at the end of the work day. Not at 

lunch. 

· Must utilize AESOP for all leave and absences. 

· Can clock in using clocks, kiosk, and phone app if on district network. 

 

Para-Professional 

· Must punch in at the beginning of the work day and out at the end of the work day. 

· Must punch out and in for lunch. 

· Must utilize AESOP for all leave and absences. 

· Can clock in using clocks, kiosk, and phone app if on district network. 

 

Professional 

· Must timestamp once each day. 

· Must utilize AESOP for all leave and absences. 

· Can clock in using clocks, kiosk, frontline website, and phone app. 

 

For more news and information about Judson ISD visit us on the web at 

w ww.judsonisd.org 

https://www.judsonisd.org/


 

GUIDELINES FOR REQUESTING FFCRA LEAVE 
This is leave that may be available to employees under the following conditions. 

Emergency Paid Sick Leave (EPSL) 
 

Up to 10 days of Paid Sick Leave at the employee’s full daily rate capped at $511/day 

one-time use. Used at the discretion of the employee. Qualifying reasons: 

1. The employee is subject to a federal, state, or local quarantine or isolation order 

related to COVID-19. 

2. The employee has been advised by a health care provider to self-quarantine because the 

employee has, may have, or is particularly vulnerable to COVID-19, and the employee 

cannot work or telework. 

3. The employee is experiencing a fever, dry cough, shortness of breath, or other symptoms of 

COVID-19 identified by the CDD while the employee is taking affirmative steps to obtain a 

medical diagnosis, such as making, waiting for, or attending an appointment for a COVID-

19 test. 

4. The employee is caring for an individual who is subject to a federal, state, or local 

quarantine or isolation order related to COVID-19, or who has been advised by a health care 

provider to self- quarantine because the individual has, may have, or is particularly 

vulnerable to COVID-19, and, as a result, the employee cannot do the assigned work or 

telework. 

5. The employee is caring for his or her minor son or daughter whose school facility is 

closed or whose child care provider is unavailable for reasons related to COVID-19 and 

no other suitable person is available to care for the child, as a result, the employee cannot 

do assigned work or telework. 

6. The employee is experiencing any other substantially similar condition specified 

by the Secretary of Health and Human Services. 
 

Emergency Family and Medical Leave 

Expansion Act (EFMLEA) 
12 weeks of leave, with the first two weeks unpaid. The remaining 10 weeks are will be paid at 2/3 

of an employee’s regular daily rate, up to a maximum of $200/day. Qualifying Reasons: 

1. The employee is caring for his or her minor son or daughter whose school facility is 

closed or whose child care provider is unavailable for reasons related to COVID-19 

and no other suitable person is available to care for the child, as a result, the 

employee cannot do assigned work or telework. 

For more news and information about Judson ISD visit us on the web at 

w ww.judsonisd.org 
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